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QEHS AT ONE PLACE
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ESG End to End Solution

Connect environmental, social and governance priorities with data, reporting and

business decisions.
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Environment Social  Governance

What is ESG?

@ QHS AT ONE PLACE

YOUR PARTNER IN A SAFER, GREENER & SUSTAINABLE TOMORROW

ENVIRONMENTAL (E)

How a company affects the environment and
manages natural resources, pollution and climate-related risks.

o Climate Change & Carbon Management
@ ¥l

Measure and reu gresnhouse gas (GHG) emissions
- Deveop clmate reiience and net 2o plans
- Example:Track eissions from elctricy fue, vehicies
e m o Renewable Energy & Energy Efficiency o
Use chean energy sources fsolar wind, etc) ﬁ i
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~Munnur and reduce water use i )

Prevent leaks and reuse treated water

~Example: Instll water meters, wastewater treatment .
o Biodiversity Protection
« Protect ecasystems, wildife and natural habitats
- Minimize mpact on land, forests and water bodies
- Exampl: Greenbet development and habtat restoraton

Waste Management & Circular Economy
+Reduce, reuse and recycle waste

Proper hazardous and non-hazardous waste handing
- Examle: Viaste seqregatian and recycling programs.

Wau.-r Conservation

Reduce energy consumption
 Example: Insta solar panels, energy-efficient equipment

i o Pollution Prevention

. «Control air, water, soi, noise and chemical pollution

+ Maintain pallution control equipment
- Exampie: Monitor ensissions and effluents

(e ESG SERVICES  How MLC QEHS AT ONE PLACE can help
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WHAT IS ESG?;

ESG stands for Environmental, Social and Governance.
Itis a framework used by organizations to manage their environmental impact,
responsibilities towards people and society, and ethical business practices
for a sustainable future.

SOCIAL (S)

How a company treats its employees, contractors,
customers, communities and other people affected by its operations.

o Human Rights & Fair Labor Practices

Programs  RskManogemers & Awareness  Continuous
Improvement

PEOPLE

| PLANET | PROGRESS _

Employee Health, Safety & Well-being
« Prowide safe and healthy working canditions
+Promate mental and physical wel-being
~Example: Safety training, health check-ups

o Ethical Business Practices
+ Act honestly, airy and responsibly

- resentbribesy, cormuption and conficts o nerest

- Example: Code of conduct and ant-bibery podicy

Regul Compliance
oeulam pl

« ey an meet al applicabl laws and reguiations

- Buamgle Emmmlmmewmwwmm@

Maintain pernits, icenses and legal egisters
o Risk Management e

Diversity, Equity & Inclusion (DEI)

« Ensure fait opportunites for al

~Promote equal treatment and an inclusie culture
- Example: Non-discrimination policies

Community Engagement

+Support and work with local communities

~ Adress comfmurity conoenns and creae positie impact
~Exampls Education, skl development, CSR initiatives:

« dentify and manage busingss, operational
environmental and socia risks

+Implement controls and monitor effectiveness
~Example: ESG risk register and risk reviews.

Reporting
« Share accurate and reliable information
+Report ESG performance, argets and progress.
~ Exanple: Sustainabilty reports (GRI, BRSR, eic)

+Respect human rights and fsr working conditons
«Prevent forced tabor,chikd abor and discrimination
~Exampie: Supplier auds and grievance mecharisms

Skl Il Development & Training

- Improve employee skills and career growth

~ Prowide techaical, safety and leadership traning
+Bxample: Fire safety, first 3d, technical traning

Board Oversight & Accountability

- Ensure stong govemance and oversight by eadership
+ Set ES0 strategy, targets and review performance

- Exaenple: ES6 comeittee and reqular boaed reviews

Sm:ial Responsibility

- Consider the impact on :m‘supﬂmmnn
- Provide safe products and services.

- Example: Responsible sourcing and customer safety

2O

@ Reduces risks and improves resilience

@ Enhances reputation and stakeholder trust

@ Meets requlatory and investor expectations

@ Improves operational efficiency and cost savings
@ Supparts long-term business growth

& Contributes to a cleaner, safer and more equitable world

Data Security & Business Integrity

+ Protect confidential and personal information
Prevent data misuse and ensure cybersecurity

+ Example: Acoess controls and data protection policies

o &l°
l.m

A healthier planet

t.- Stronger communities

o
o
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ESG Training = Monitoring & Ethical and transparent business

Improved business performance

The ESG framework helps identify, organize, analyze, prioritize, and accordingly guide decisions on

various business risks.
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Why ESG is Required for any Organization
'® QHSAI‘ONL PLACE ESG REQUIREMENTS %

FOR ANY ORGANIZATION

PLANET PROGRES!

YOUR PARTNER IN A SAFER, GREENER & SUSTAINABLE TOMORROW

KEY REQUIREMENTS | COMPLIANCE | RESPONSIBLE GROWTH

Q ENVIRONMENTAL (E) @ SOCIAL (S) OVERNANCE (G)

Manage environmental impact and use Ensure the well-being of people and contribute Ensure ethical management, transparency and
natural resources responsibly positively to society accountability

Climate Change & GHG Emissions iy Employee Health, Safety & Well-being Ethical Business Practices

+ Measure, monitor and reduce greenhouse gas emissions = + Provida safe and healthy working conditions: n « Maintain integrity, hanesty and anti-corruption practices

« Set emission reduction targets T 1Y + Conduct safety training, health checks and incident prévention « Implement a code of conduct and whistleblower mechanism

Energy Management o®e Diversity, Equity & Inclusion (DEI) Regulatory Compliance

« Improve energy efficiency and use renewable energy & - Ensure equal opportuni non-discriminati Eo - Identify and comply with applicable laws, reguiations and permits

* Monitor and report energy consumption - Promote an inclusive and respectful workplace ~ Maintain a legal register and track compliance obligations

Water Management Human Rights & Fair Labor Practices Risk Management

+ Reduce water use, prevent leaks and ensure proper « Prevent forced labor, child labor and exploitation - Identify and manage ESG-related risks (environmental, social,
warsbewuter treatment « Ensure fair wages, working hours and worker rights. operational, financial, reputational)

Waste Management & Circular Economy PR e e T + Implement controls and monitor effectiveness

- Minimize waste, segregate, recycle and ensure safe disposal I!I « Provide regular training and career development Transparent Reporting

- Manage hazardous and non-hazardous waste « Enhance technical, safety and soft skills ll + Disclase accurate and reliable ESG performance data

A %  Use recognized frameworks (e.qg., GRI, BRSR) where appiicable
Pollution Prevention og! q ) ppli

3 Community Engagement
j Sontrot egatek sofy o ac/and chiomuec] pol iton ? + Engage with local communities and address their concerns Board Oversight & Accountability
» Comply with applicable environmental regulations - Suppart education, health, skill development and CSR initiatives « Ensure board and senior management oversight of ESG
+ Set ESG goals, review progress and ensure accountability

Biodiversity & Natural Resource Protection o@e  Customer & Product Responsibility
» Protect ecosystems, land and water bodies ‘.‘ + Provide safe and high-quality products/services Data Security & Business Integrity
= Minimize impact on surrounding environment « Ensure customer data privacy and fair business practices « Protect confidential information and personal data

+ Prevent data misuse and ensure cybersecurity

Sustainable Business Strategy
- Integrate ESG into business strategy and decision-making
« Drive continuous improvement and long-term value

ADDITIDNAL EXPECTQATMNS [ IMPLEMENTATION STEPS [o BENEFITS FOR ORGANIZATIONS
urn

Efficiency & i Pr Social Impact & Responsible Supply Chain
« Use resources efficiently and adopt sustainable sourcing O’ \Y . Assess supplier labor and social practices

- Consider environmental criteria in supplier selection - Support local employment and community development

LEGAL & REGULATORYT EQIIEMENTS

ust comply with applicable national and
rements, such as:

@!‘w@ﬂ:ﬂ:w@

(

° Understand applicable requirements @  Better risk management
Environmental laws and permits (ar, wate, waste, hazardous chemicais etc) Set ESG policies, goals and measurable targets
; Regulatory compliance
health & safety laws Conduct stakeholder engagement Ooncuct EST gap assssament o ‘ J dw Y e
(] and pportunity Assess material ESG risks and opportunities. Set palicies, goals and action plans MOFCVR(L TEOES SN NG SRR Tt

o0

Operational efficiency and cost savings
Implement controls and programs

and regulations

@ Industry-specific requlations and standards

@ ESG reporting requirements (e.g., BRSR in India, GRI, if applicable)
@ Local community and land-use regulations

Demonstrate continuous improvement

Meet customer, investor and supply chain reguirements
Follow recognized frameworks (e.g., GRI, BRSR, SASB, TCFD)
Undergo third-party assurance or audits (where required)

Access to new business opportunities

Monitor performance with KPis g it o5 reta et
Report progress and disclose results e

°
]
@ Anti-comuption and anti-bribery laws @ Implement monitoring and reporting systems
(]
]
g Positive impact on environment and communities

Review and improve continuously Long-term sustainable growth

ESG is important because it helps identify and manage risks, improve social responsibility, enhance
long-term sustainability, meet stakeholder expectations, navigate and comply with regulations, and
improve access to capital.

* Consumer Behavior

* Compliance Reporting

* Investment & Funds

ML Consultancy advises organisations on environmental, social and governance reporting — helping
you decide what to measure, gather it reliably, and present it against the framework your
stakeholders expect.

Services We Provide

Peer Benchmarking

Benchmarking your disclosures against comparable organisations in your sector.

Supplier Assessment

Embracing Regulatory Adaptation and Decarbonization Strategies for Enhanced Supplier
Assessment.

Advanced Carbon Accounting

Integrates global emissions standards and protocols, ensuring compliance with various regulations.

Reporting support

Guidance on what each framework asks for and how your data should answer it.
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Multi Framework Automated Reporting
Reporting aligned to the framework you are held to — BRSR, GRI, SASB, TCFD, SEC or CSRD.

lLintegrate and manage extensive ESG data efficiently and accurately from diverse sources.
2.Leverage robust analytical tools for insightful ESG data interpretation and dynamic visual
reporting.

3.Align ESG reporting with global standards and provide detailed, real-time insights for
stakeholders.

4.Address New ESG themes like biodiversity and nature-related financial risks in reporting.

5.Put a repeatable collection process behind the numbers, so each reporting period is comparable
with the last.

6.Tackle the complexities of reporting Scope 3 emissions in the supply chain with evidence backed
data collection.

FAQ

Q. What is the ESG framework used for?

A framework for identifying, analysing and prioritising environmental, social and governance risks,
and guiding business decisions on them.

Q. Why does ESG matter to an organisation?

It helps manage risk, improve social responsibility and long-term sustainability, meet stakeholder
and regulatory expectations, and improve access to capital.

Q. Which reporting frameworks does MLC support?

Reporting aligned to the framework you are held to, including BRSR, GRI, SASB, TCFD, SEC and CSRD.

Q. What ESG services does MLC provide?

Peer benchmarking, supplier assessment, carbon accounting, reporting support and
multi-framework reporting, including Scope 3 supply-chain emissions.

Q. How does MLC keep ESG data comparable over time?

By putting a repeatable collection process behind the numbers, so each reporting period can be
compared with the last.

Useful details to share when you enquire

Business activities and reporting objectives
Available environmental and social data

Supplier footprint and reporting boundaries

TALK TO MLC
+9177269 32023 - +91 99498 45759 | info@mlcgehs.com

H. No. 06-096/7/5, Manikya Nagar, Chintal, Quthbullapur, Medchal (Malkajgiri), Hyderabad, Telangana - 500054, India
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